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EQUAL PAY DAY – 4 SEPTEMBER 2015 
 

Equal Pay Day is a timely reminder of the fact that on average, men earn more and have 
greater economic security than women. Equal Pay Day focuses us on the actions we can take 
to challenge the structures and attitudes that give rise to the gender pay gap. 
 
We must continue to take action that will close the gap. While a gap of 17.9 per cent is an 
improvement on previous figures and it is good to see the gap narrowing, it is an 
unacceptable fact that a gap remains. Estimates are that women must work an extra 65 days at 
the end of a year to earn the same amount as men. 
 
Reducing the gender pay gap and increasing gender equality more broadly will take sustained 
effort from Government, business and the community. Tangible change can only occur in 
partnership. We should all ask what we can do in our own sphere of influence. 
 
We need to increase women’s workforce participation, we need to get more women into 
higher paying roles and male-dominated occupations and we need to challenge men to share 
in caring responsibilities. 
 
The Commonwealth Government is focussing on removing structural barriers that prevent 
women’s workforce participation, career progression and financial security.  
 
We are working on initiatives to help close the gender pay gap, including supporting more 
women into higher paid jobs and industries and improving gender diversity in leadership and 
decision-making roles. 
 
Our Jobs and Small Business package is providing support for women in small business to 
grow and to contribute to employment growth.  
 
Business Professional Women (BPW) plays a significant role in highlighting the 
contributions of women to business and employers – both within Australia and internationally 
– and the issues that impact on their participation. 
 
I am consulting with business and industry to discuss the issues and roadblocks that impact 
women's workforce participation and economic empowerment. The Government's tax reform 
white paper process is also engaging with the community and women's and business groups 
to talk about how the tax system can be improved to create better incentives for participation 
- of men and women, financial resilience and economic growth. I encourage all BPW 
members to engage in these conversations. 
 
The goal is that Equal Pay Day will in time be celebrated on 30 June when pay equality 
between women and men is finally achieved. 
 

 


